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Sex Discrimination

Dear Reader:
The following document was created from the CTAS electronic library known as e-Li. This online library
is maintained daily by CTAS staff and seeks to represent the most current information regarding issues
relative to Tennessee county government.
We hope this information will be useful to you; reference to it will assist you with many of the questions
that will arise in your tenure with county government. However, the Tennessee Code Annotated and other
relevant laws or regulations should always be consulted before any action is taken based upon the contents of this document.
Please feel free to contact us if you have questions or comments regarding this information or any other
e-Li material.
Sincerely,
The University of Tennessee
County Technical Assistance Service
226 Capitol Blvd. Suite 400
Nashville, TN. 37219
615-532-3555 phone
615-532-3699 fax
ctas@tennessee.edu
www.ctas.tennessee.edu
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Sex Discrimination

Reference Number: CTAS-1054
Discrimination based on gender in any aspect of employment is prohibited. This includes sex discrimination, sexual harassment, gender-based wage discrimination, and discrimination based on pregnancy or
related medical conditions.

Sexual Harassment

Reference Number: CTAS-1055
Sexual harassment is a form of sex discrimination prohibited under Title VII. According to the EEOC, unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual
nature constitute sexual harassment when this conduct explicitly or implicitly affects an individual’s employment, unreasonably interferes with an individual’s work performance, or creates an intimidating, hostile or offensive work environment. Sexual harassment can occur in a variety of circumstances. The victim
does not have to be of the opposite sex. The victim does not have to be the person harassed but can be
anyone who is affected by the offensive conduct. The harasser can be the victim’s supervisor, an agent
of the employer, a supervisor in another area, a co-worker or a non-employee.

Pregnancy Discrimination
Reference Number: CTAS-1056

The Pregnancy Discrimination Act (PDA) is an amendment to Title VII that declares discrimination on the
basis of pregnancy, childbirth or related medical conditions to be unlawful sex discrimination under Title
VII. Women affected by pregnancy or related conditions must be treated the same as other applicants or
employees with similar conditions, abilities or limitations. An employer cannot refuse to hire a pregnant
applicant as long as she is able to perform the major functions of the job, and the employer cannot refuse
to hire the person because of the prejudices of the employer or those of clients, customers or co-workers.
Pregnancy cannot be singled out for special procedures. The pregnant employee must be treated the
same as any other employee in a similar situation. For example, if the employer requires a doctor’s statement prior to granting sick leave, the employer may require a pregnant employee to provide a doctor’s
statement if the employee requests sick leave.
If a pregnant employee is temporarily unable to perform her job, the employer must treat her the same as
any other temporarily disabled employee (e.g., modified tasks, alternative assignments, disability leave,
or leave without pay, if the employer provides these benefits to other workers who are temporarily disabled).
Pregnant employees must be permitted to work as long as they are able to perform their jobs. Employers
cannot make pre-determined rules requiring employees to remain off work a specified period of time either before or following childbirth. Employers must hold open a job for pregnancy-related absences for
as long as the employer would for employees with other kinds of temporary disabilities.
Health insurance must cover pregnancy-related conditions on the same basis as other medical conditions. No increased or additional deductible can be imposed. Also, pregnancy-related benefits cannot be
limited to married employees.
EEOC Facts about Pregnancy Discrimination

Gender-Based Wage Discrimination
Reference Number: CTAS-1057

The Equal Pay Act (29 U.S.C. § 206(d)) is an amendment to the federal Fair Labor Standards Act that
prohibits discrimination on the basis of gender in the payment of wages or benefits, where men and
women perform work of similar skill, effort and responsibility for the same employer under similar working
conditions.
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Gender-Based Wage Discrimination

Note that a violation of the Equal Pay Act can be found where a different wage was paid to a person who
worked in the same position before or after a person of the opposite sex.
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